George Edward Seay, III
    George E. Seay III is the CEO and founder of money management firms Annandale Capital and Seay Stewardship & Investment Company of Dallas, Texas, where he brings more than fifteen years of investment experience focusing on strategic asset and manager selection processes as well as overall corporate strategies. Annandale Capital’s philosophy, asset allocation, investment processes, experience, fee structure, and reporting place it in the vanguard of customized investment advisory firms.
     A member of the Annandale Investment Advisory Committee, George Seay is committed to advancing each client’s distinct investment objectives through excellence in capital allocation and management selection, rigorous research, portfolio customization, and comprehensive reporting. A licensed attorney at law in the state of Texas, he has prior public policy experience working for the Governor of Texas and Deputy Secretary of State at the U.S. State Department in Washington. 

    Mr. Seay received his B.A. with highest honors from the University of Texas at Austin where he was elected to membership in Phi Beta Kappa and the Junior Fellows. He received his J.D. with honors from the SMU School of Law, where he was elected President of the SMU Law Review Association and to membership in the Order of Barristers. He received his M.B.A. from the University of Texas at Austin where he received a Dean's Award for Academic Excellence and was elected to membership in Beta Gamma Sigma.  
     He and his wife Sarah live in Dallas with their three children.  
How do you define business growth?

Business growth encompasses so many concepts that it is incapable of adequate definition in a few sentences.  A core tenet of business growth is consistent improvement in revenues, margins, and in every vital area of the business, but most importantly in the soul of the firm.
Who is the best corporate leader in terms of business growth?

In terms of straight revenues and profits, John Chambers would be the best corporate leader in the area of business growth.  Cisco Systems is an all time great growing story.
What were the pivotal growth points in your company? What caused them?
We are still in a period of compelling growth.  I care deeply about the growth of our people morally, intellectually, and professionally.  It is a compelling, ongoing work, and though we progress daily, there is always more work to do.  
To whom did you turn for help or guidance?   

I typically turn to my pastor, retired business leaders who are humble, and peers with good judgment.
Were there any resources valuable to you?

Human resources in the form of sage advice from principled, experienced, humble people ranks at the top.  One of the problems of rapid growth is finding time to seek out and capitalize on resources of all types. 
What are common mistakes made when growing a company?

Ego, selfishness, finding oneself too important, finding others unimportant, focusing on self, being too aggressive, impatience, and being in a hurry are common mistakes.
Is manufacturing finding fertile ground in the United States?
Not that I am keenly aware of, at least not generally.  I was in China this summer, and I am very worried for the future of the middle class and lower middle class industrial worker.  I think an educated, skilled workforce is the only hope to offset the glaring cost advantages developing countries have on our country.
What advice would you give to future entrepreneurs at Northwood University?
I would advise them to be people of integrity first and foremost, to be balanced in their life—don’t ever forget faith, family and friends.  Be passionate, be and do your best every single day without exception.  Don’t settle for mediocrity from yourself or others ever.  Never give up and be positive always, irrespective of difficulties in life which will come. 
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